
 
Part-Time Park Naturalist 
Classification: Parks/Recreation Program Leader 
 
 

JOB DESCRIPTION 
The Park Program Leader works an average of 30 hours per week, year-around not to exceed 1500 
hours worked per year. Work hours will generally be on weekdays through the year and during regular 
school-day hours. However, the candidate must be able to work a flexible schedule, including occasional 
evening and weekend work as assigned. 
 
This is a part-time position without benefits, starting at $7.50 per hour. 
 
This person assists Cincinnati Park Naturalists in the mission to educate people of all ages and 
backgrounds about the ecological relationships, natural and historical found in Cincinnati parks and to 
assist in protecting habitats within the parks.   
 
Park Program Leaders: 

help plan and design educational programs 
lead programs both indoors and outside for people of all ages, but especially children 
assist with maintaining a nature center, and its collections, displays and live animals 
assist with habitat preservation projects within Cincinnati Parks 

 
QUALIFICATIONS 
 Basic knowledge of local nature and ecology 
 Ability to communicate well with people of all ages, especially children 
 Previous experience working with children 
 Physical ability to work indoors/outdoors and lead hikes any season, despite inclement weather 
 Must have a high school degree, or equivalent 

(Prefer at least one year of college with classes in the natural sciences or education) 
 Must be able to transport self to report to a variety of work locations 
 Must be reliable 
 Must be 18 years old 
 Must have a valid Ohio driver’s license or state identification 
 Must pass a police background check 
 Must be a Hamilton County resident during employment  
  
For more information, or to apply, contact: 
 Vivian Wagner 

Cincinnati Park Board Nature Education 
 4 Beech Lane 
 Cincinnati, Ohio  45205 
 Phone (513) 321-6070 Fax (513) 321-6218 
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